
 

Issue 90                                   DenverMech@gmail.com                           20 Dec. 2015 

Dirty Water 

From a source inside I have received information or 

should I say a new description of the unwanted at UAL 

by the company. 

 

During these negotiations it was  pretty clear to many 

that the company did not enjoy the presence of the so 

called disgruntled employees here at UAL. Those of us 

who lived through the bankruptcy and had our pensions 

stolen, the ESOP which was robbery in of itself. I 

could go on and on but we all lived it. No need to 

relive it here.  

 

The company's response has always been, "that was 

then and this is now, move on." Then, something like 

this happens. From within the high levels of the 

company they have given us a name, "Dirty Water." 

Not only do they use this to describe "the unwanted" 

but they have used this term with our own union!  

 

Sadly, our union remains mum on this demeaning term 

and again proves, "they do not want to make the 

company angry." It brings me to a video from "The 

Angry Clown" I must share here. Although from a few 

years ago it addresses Teamster Power, or the lack of. 

Here's the link:  https://www.youtube.com/watch?v=I-

oMBB7-h94 

 
Is there a reason why such a terrible proposal has been 

presented to this membership? According to a source yes. 

They want to flush the "dirty water" away ASAP and figure 

a bad contract may expedite retirements.  

 
With the union's official neutral stance on this "proposal" 

and their silence on the verbal insult by the company only 

tells me that they stand with the company in agreement on 

all accounts. Have we been in a worse position as we are 

today? Imagine if that last card drive was successful? 

Instead of voting for a concessionary contract, we would be 

voting for a new union right now.  

 

TeamScare 

I want to share some information through research that I 

have found. First I would like to share an article about  the 

latest episode out of the IBT Teamcare fiasco. It seems one 

of those trustees was forced to resign due to an  

investigation of embezzlement within his local. You can 

view this article at this link: 

http://www.tdu.org/lichtenwald_resigns_as_central_states_tr

ustee 

 

Here's a flyer addressing this issue: 

http://ualmechanics.com/assets/12-15-

15%20%20Teamster%20Pension%20Trustee%20Resigns%

20amid%20investigation.pdf  

 

A reminder here, the trustees of the Central States Pension 

Plan are also the trustees of Teamcare. You will find this 

trustee's name at this link: 

https://myteamcare.org/about_the_fund.aspx 

 

Also this is a link to a vote no flyer with more information: 

http://ualmechanics.com/assets/12-15-

15%20Hands%20off%20our%20Healthcare.pdf 

 

Cadillac Excise Tax 

As most know in 2018 the 40% Excise Tax on all Cadillac 

Plans was expected to go into effect. You also may know the 

government has just finalize the 2016 budget. The President 

did sign the budget package and it is now law.  

 

In that package is language pushing back the Excise Tax 

another two years to 2020. Here's the link to an article 

addressing this: 

http://www.ebcflex.com/Menu/Resources/ComplianceBuzz/t

abid/1140/ArticleID/292/Cadillac-Tax-Postponed-to-

2020.aspx 

 

Knowing this, there is no excuse to even discuss the idea of 

cuts to our medical. In fact our brothers at SCAL should be 

brought up to our level of coverage. 

 

There should not be any negotiating away of any medical 

coverage whatsoever and Teamcare should be a dead issue. 

There are no medical plans that fall into the "Cadillac Plan" 

at UAL today. Since it's not an issue today and not an issue 

no sooner than 2020 it is my opinion we drop this 

concessionary talk, keep our SUAL medical and negotiate an 

agreement that becomes amendable in 2020. Then, perhaps 

the company will have an incentive at that time to negotiate 

in a meaningful and timely manner.  

 

Vote No and Vote Loud! 
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